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BY SYED A NASEERUDDIN, MD, FAAFP, CAQSM, PRESIDENT

Corner
President’s

As I pen this final president’s article of my term, I want to 
reflect upon a year of challenges and accomplishments.  I am 
thankful for the opportunities I have had in life, and to have been 
the chapter president; I survived my third heart attack in May, 
happy to be a survivor.  I wanted to take a measure of the goals I 
had set last year, and apprise our members of where I managed to 
push the wheel forward before I pass off the reigns of leadership to 
my incoming successor.  Finally, I wanted to recognize this year’s 
award recipients and graduates for their accomplishments.

Vaping program success
In my inaugural article, I summarized the current state of 

adolescent vaping in Kentucky, one of the highest in the nation.  I 
was driven to try to make a difference through educating our youth 
on the harms of vaping.  Although the AAFP had abandoned its 
Tar Wars program some time ago, I felt that there had to be a way 
to adapt the tenets of the program for the current vaping crisis 
in our schools.  I am deeply grateful for my alliance with Sherry 
Spragens of AHEC who had a heartfelt motivation to work with me 
on this endeavor.

First, I wanted to share my thoughts with some of the Family 
Medicine Interest Groups [FMIGs] in the medical schools.  
Fortuitously, Kentucky College of Osteopathic Medicine (KYCOM) 
had recently opened an opportunity for the KAFP to be able to 
speak to their students regarding our organization and some of the 
benefits that KAFP offers, such as scholarships and opportunities 
to attend national and state conferences.  I took this opportunity to 
drive to Pikeville and personally present my idea about addressing 
the vaping in middle schools.  I shared with them the opportunity 
that I had when I was in medical school to be able to give some 
lectures to middle school students about smoking cessation.  
Several of the osteopathic medical students enthusiastically agreed 
to participate in a pilot program to address three classes of sixth 
graders at a local school.

After some research, we located a PowerPoint program 
developed by Stanford University to educate middle school 
students on vaping, complete with testing modules.  After 
appropriate permission was obtained, we were able to use 
this program.  The FMIG president, Austin Phippin, took the 
lead and addressed the first group of three classes, and he felt 
an overwhelming appreciation of his efforts from the school 
administration and teachers.  They have had a steady rise in vaping 
use at this early age and had no real way to address the issue until 

we intervened.  They quickly asked that arrangements be made 
for the osteopathic medical students to address the 7th and 8th 
grade classes as well!   These students also enjoyed the opportunity 
for community stewardship and felt respected by the pupils.  “I 
am really enjoying going to middle schools to talk and have since 
completed 6 more hours with different classes.  The students seem 
very engaged, and I feel like it is making a difference.  Thank you 
for the amazing opportunity!” Austin Phippen, OMS-II, Kentucky 
College of Osteopathic Medicine, President ACOFP-KYCOM Chapter.  
Plans are underway to expand the program next year to some 
other FMIGs.

Membership increases and new emerging leaders
As I took office in 2021, I had been working on the Membership 

committee and had tried to put some plans into motion to try 
to increase our membership and have better and more diverse 
representation at the NCCL conference.  I also wanted to identify 
and bring forward new leaders that will be the future leaders of the 
KAFP.  Our April 2021 NCCL had a full complement of attendees in 
all the minority constituents despite being held virtually.  We even 
had our LGBTQ representative Zoom in from New Zealand where 
she was quarantined due to their COVID laws.  It was an amazing 
attendance, and we were able to find several new interested 
leaders.  I am pleased to welcome the following members to our 
leadership ranks: Dr James Rossi, a recent graduate of the UK 
residency program, had been involved even as a resident.  He 
expressed a willingness to be on the board and was initially offered 
a District directorship but has since been transitioned to the role 
of Vice Speaker and will eventually move into the role of Secretary.  
Dr. Diana Heiman was also identified after moving to KY from 

Austin Phippen’s Student Vaping Project
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Connecticut, where she was an active board leader.  She had some 
discussions with me and expressed a willingness to move into 
leadership in Kentucky.  She was offered the role of Speaker for the 
year and will be advanced to the role of secretary in the upcoming 
year.  We also identified Dr. Lynetta Stiltner, a physician from 
Bowling Green who expressed an interest in attending the 2022 
NCCL conference with us.  She seemed to be a natural born leader 
and had a real interest in meeting with the physicians in her part 
of the state.  We were able to offer her a role as a regional director 
for Region 1 which she accepted and has already been working to 
reach out to those physicians.

I am happy to report that we increased our membership to 814 
active members and had a 93.6% retention rate amongst our active 
members.  We also saw that our percentage of active Resident 
members increased by 3% to a rate of 56%.   Although the numbers 
may be lower than expected, I am hopeful that having a few 
program directors within the Board can be instrumental in trying 
to get a better participation from our residents.

Successful use of the annual survey data
As the primary author of the KAFP annual survey, I have 

felt that the data that we are getting from the results has been 
instrumental in guiding our committees in directions that our 
members desire.  We have been able to assign new members to 
all our committees and have identified our diverse members to 
participate in the annual AAFP NCCL conference.   I want to thank 
each member that took the time to complete the surveys for the 
past two years.  I know that your time is valuable, but your opinions 
and suggestions are equally valuable to the organization.  The 
2022 survey is still being mined for all the useful data that can be 
distributed to the pertinent committees.

Creation of the KAFP’s JEDI Committee
Concerns for a lack of diversity within the AAFP leadership has 

been recognized and a new Commission on Diversity, Equity and 
Inclusion was created at the national level over the past year.  After 
attending several national and regional meetings as your president, 
an emphasis was voiced that each state should examine their 
own leadership policies and opportunities for underrepresented 
physicians in our ranks.  Are we welcoming to those of different 
cultures?  Are we actively seeking diverse leaders?  Are our current 
policies a hinderance to diversity and equity?  After a discussion 
with Sterling Ransome, AAFP President, as well as several 
other active proponents of diversity within the AAFP, I initiated 
the formation of what I have chosen to term the JEDI [Justice, 
Equity, Diversity, and Inclusion] Committee for the KAFP.  The 
JEDI Committee works to integrate best practices for justice, 
equity, diversity, and inclusion into institutional values, policies, 
and programs. The JEDI Committee will provide research and 
policy recommendations, event support, and guidance to KAFP’s 
leadership as requested; this committee will also assume the 
lead on helping to staff our NCCL delegations in the future, as 

this committee will have its finger on the pulse of our diverse 
members.  We will accomplish this mission with efforts to evaluate 
our leadership policies and opportunities to ensure that we 
are not hindering any underrepresented physician population 
from being able to participate in KAFP’s activities.  We want to 
encourage members to feel welcome to join our committees and 
become part of the leadership of our organization.  I am pleased to 
report that the concept has received a positive response from the 
board and from our membership.  One of the committee’s tasks 
will be to review our KAFP Bylaws and Policies and update them 
as necessary to provide a more inclusive environment.  We will 
also make efforts to address the social and political determinants 
of health and how they may be negatively impacting our 
communities where we provide care.  

Working with the Advocacy committee, we will act and 
advocate for policies that will advance equity across age, 
race, ethnicity, country of origin, language, religion, spiritual 
practice, sexual orientation, gender identity or expression, and 
socioeconomic and mental/physical status. We will do this through 
continued dialogue, training, coaching, feedback, and empowering 
voices that are often silenced. We will hold ourselves accountable 
to operate outwardly and inwardly as a learning organization that 
strives to be actively anti-racist and inclusive. We will prioritize 
the professional development and learning of our staff, board, and 
members to build the knowledge and skills to support our goals.  
We will also be looking at educational efforts for our members and 
our patients to help both have a cooperative space in our offices.  
Sensitivity to the feelings and impressions of our patients can go 
a long way in increasing patient compliance with our efforts in 
bettering their health.  I will continue to lead these efforts next 
year as your Board Chairman as I have a vested interest in the 
objectives and outcomes of this committee.

Martin Luther King, Jr., reminded us, “The arc of the moral 
universe is long, but it bends toward justice.” Change takes a long 
time, but it does happen. 

Final remarks and acknowledgements
Congratulations to the residency graduates of the Class of 

2022.  An amazing twenty-five of the total forty-five graduates will 
be staying in Kentucky and we hope to welcome them into the 
membership of the KAFP and would be excited to invite them to 
join the ongoing efforts of the leadership in some capacity.  Special 
recognition should be made to the St. Elizabeth residency program 
for keeping 90% of their graduates in the state, the highest of all 
programs in the state! I also want to mention the winner of the 
KAFP research poster: Continuous Glucose Monitors in a Rural 
Health Setting, Baptist Health Deaconess Madisonville, Hassan 
Mohammed, MD; Tehmina Khan, MD.

My congratulations are extended to the following graduating 
medical students for being named as academic scholarship 
winners from within the state’s medical colleges for 2022: Peyton 

continued on page 6
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Couch, University of Kentucky; Ross Stanton, University of 
Louisville; and Heather Shanks-McGuire, KYCOM; they are all 
starting family medicine residencies this summer.  Dr. Peyton 
Couch will be completing her Family Medicine Residency at Ohio 
Health Grant Medical Center in Columbus, Ohio. Dr. Ross Stanton 
will be completing his Family Medicine Residency at Scott Air 
Force Base in Illinois. Dr. Shanks-McGuire will be entering her 
residency training at South Baldwin Medical Center in Foley, 
Alabama.

Finally, I want to extend my deepest appreciation to the 
following people for their assistance, advice, guidance, and 
education.  Janice Hechesky 
has been a true advisor, 
assistant, and friend.  Despite 
her personal life challenges, 
she has never complained 
about last minute project 
requests, late evening phone 
calls, and her encouragement 
throughout my tenure.  I 
honestly don’t think I would 
have made it through the 
year without her.  I also must 
recognize Drs. Patty Swiney 

and Lisa Corum, past presidents, for their positive feedback, 
advice, and support of my objectives this year; they helped me 
continue the struggle for progress and I hope I have lived up to 
their expectations.  I want to thank Dr. Steve Wrightson for his 
editorial efforts and for making me a better scientific writer over 
the year – I really appreciate the constructive feedback.  I also 
must thank Col. (ret) Gerry Stover for his prudent advisement 
and guidance in making me a better leader for the organization.  
I would be remiss if I didn’t recognize both my predecessor, Dr 
Asha Sharma and my successor, Dr Monica Sullivan and wish 
them both the best in their forthcoming roles of leadership.  I rest 
my pen and sign out as your president….

continued from page 5

LexingtonClinic.com

Lexington Clinic is seeking BC/BE Family Medicine  
physicians to join busy practices.

•  Loan forgiveness/retention  
bonus available (full-time only)

• Outpatient only
• Excellent payer mix
• Physician owned
• Partnership track
•  Skilled specialty care partners

•  Competitive salary guarantee
•  Potential production-driven 

quarterly bonus

Interested candidates   
please contact:
Robert L. Bratton, MD, CPE, MMM
Chief Medical Officer
O: 859.258.4168 | rbrat@lexclin.com

Audra Davidson 
Physician Services & Recruitment 
O: 859.258.4135 | C: 859.230.4417 
adavi@lexclin.com

Lexington Clinic is an Equal Opportunity Employer.   

ADVERTISE WITH US.
CONTACT 

MICHELE FORINASH
at  1-800-561-4686

ext 112
mforinash@ pcipublishing.com

we’ ve got  the

RIGHT
STUFF

Pikeville School of Osteopathic Medicine President’s Visit
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ScionHealth offers unique opportunities for providers to prosper and grow 
professionally and personally in communities nationwide.
We are in communities of all sizes across the country—allowing you to choose the type of work/life balance you need 
to be successful. Quality care is our top priority, and we give you access to the tools, resources and support you need 
to help you care for your patients and grow your business. In addition, we offer competitive compensation packages,
which could include a sign-on bonus, student loan reimbursement and residency stipends. 

To learn more, contact Jennifer.Lynch@LPNT.net or visit ScionHealth.com and click the Provider Opportunities link.

Are you angling for a better  
work-life balance? 

We are an equal opportunity employer. All qualified applicants will receive consideration for employment without  
regard to race, color, religion, sex, sexual orientation, gender identity, national origin, disability or veteran status.



8 KENTUCKY ACADEMY OF FAMILY PHYSICIANS

The 2022 Legislative Session was one for the Kentucky history 
books. Record-level revenues made for a far more pleasant budgeting 
process, with significant investments and policy reforms expected to 
produce returns for generations.

Of the 1,165 bills introduced, the General Assembly passed 245, 
with subjects ranging from education to public health, infrastructure 
spending to signature industry and tax reforms. Here are some of the 
highlights: 

Budget - HB 1
House and Senate budget negotiators reached a deal on the $13 

billion two-year spending plan that includes state worker raises, full 
funding for all-day kindergarten as well as the state’s pension systems, 
public health advancement, and money to spruce up state parks. 

The plan also leaves some of the state’s historic surplus to bring the 
state’s “rainy day” fund total to an all-time high of $1.75 billion. 

While Gov. Beshear and members of the Democratic minority 
cheered investments in shared priorities, they expressed regret on 
missed opportunities in areas such as direct funding for teacher 
raises and pre-kindergarten. 

GOP lawmakers pointed to the $537 million in new funding going 
straight to school districts, some of which can be used toward those 
initiatives.

House and Senate leaders stressed that school superintendents 
requested money directly so that they could make decisions at the 
local level, with many districts already pledging employee raises. A 1% 
statewide teacher salary increase costs $47 million.  

Tax Reform - HB 8
Tax reform was perhaps the most significant topic of this year’s 

session. Originally, the House proposed to phase out the income tax 
entirely, while the Senate pushed for $500 rebates to individual filers, 
and the Governor advocated for a 1% reduction in sales tax.

GOP budget leaders brokered a compromise, producing a final 
version of House Bill 8 that establishes a formulaic trigger for any tax 
rate decreases. 

Under the new law, state income tax will drop half a percentage 
point if two conditions are met. First, the state’s General Fund 
revenues for that year must exceed expenses plus the value of a 1% 
drop in the income tax rate.

Second, the state’s rainy-day fund must equal at least 10% of 
certain General Fund receipts at the end of a fiscal year.

Provided both conditions are met for FY 2021, Kentucky’s flat 
individual income tax rate of 5% will be reduced to 4.5% starting 
January 1, 2023. The half-point decrease is triggered again if the same 
is true in FY 2022, moving to 4%, if the General Assembly reapproves 
the plan.

The fiscal note for HB 8 projects a decrease in tax revenue of 
nearly $1.1 billion in the next two years. To help account for some of 
those losses, lawmakers left over $1 billion unspent in the budget.

Legislators also moved to eliminate sales tax exemptions for a 
wide range of industries and related services, hoping to add to the 
General Fund pool.

HB 8 expands 6% sales tax to the following areas: personal 
fitness, cosmetic surgery, athletic instruction, massage, parking, 
rideshare services, auto clubs, household moving, boat launching, 
short term housing rentals, and event rentals. Sales tax will also 
be added to financial services, travel agency services, social event 
planning, marketing, telemarketing, lobbying, and website related 
services.

Owners of electric vehicles can also expect to see new fees. 
Roads have long been funded from the gasoline tax collected 
with every fill-up. Obviously, the electric car and truck drivers 
bypass this payment. Many states are now taking steps to capture 
participation by growing electric vehicle usage.

Healthcare Worker Shortages, Recruitment, and Retention - SB 10 and HB 573
Health leaders took major steps to address provider shortages, 

recruitment, and retention challenges prevalent even before the 
pandemic.

Senate Bill 10 aims to curtail massive nursing shortages. The 
bill restructures the state nursing board, relaxes the current limits 
on enrollments for nursing schools, expands qualifications for 
instructors, and expedites licensure for nurses from other states.

House Bill 573 targets health provider recruitment and 
retention by creating the Healthcare Worker Loan Relief Program. 
House and Senate budget leaders set aside $2 million in each fiscal 
year for a loan repayment program administered by the University 
of Kentucky’s Center for Excellence in Rural Health. 

Public Health Transformation Funding - HB 129 (2020)
The General Assembly set aside significant funding for “Public 

Health Transformation,” a bipartisan initiative begun with 2020’s 
House Bill 129. The primary objective of the legislation was to 
streamline services and programs of the state’s 61 local health 
departments. 

With $37 million in additional funding, local health 
departments will be able to focus on evidence-based initiatives that 
most impact the social determinants of health. Their association 
is currently developing metrics and assessments for public health 
advancement, an initiative that is sure to be discussed during the 
2022 interim session. 

Letter From the Lobbyist
By Bob Babbage, MA and Rebecca Hartsough, PhD

The 2022 Legislative Session

continued on page 10
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Have a career.
Have a life.

For more information, visit MeetLifePoint.com

Submit your CV for consideration to LPNT_Provider.Recruitment@lpnt.net

We are an equal opportunity employer. All qualified applicants will receive consideration for employment 

LifePoint Health offers unique opportunities for providers 

to prosper professionally and personally at hospital 

campuses nationwide. Quality care is our top priority – 

we give you access to the tools, resources, and support 

you need to help you care for your patients and grow your 

business. In addition, we offer competitive compensation 

packages, which may include a sign-on bonus, student loan 

reimbursement, and residency stipends.

Join us in Making Communities Healthier.®

We are an equal opportunity employer. All qualified applicants will receive consideration for employment
without regard to race, color, religion, sex, sexual orientation, gender identity, national origin, disability or veteran status

For more information, visit MeetLifePoint.com
Submit your CV for consideration to LPNT_Provider.Recruitment@lpnt.net

Family Medicine Opportunities
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Unemployment Insurance and Public Assistance Reforms - HB 4, HB 144, HB 708
Unemployment insurance (UI) and public benefits programs 

received significant attention, largely a result of the pandemic. 
Leaders have consistently stressed the need for individuals to 
return to work as Kentucky continues to have one of the lowest 
workforce participation rates in the country.

House Bill 4 establishes a new timeline of UI benefits that ranges 
from 12 to 24 weeks based upon the state’s average unemployment 
rate at the time of the individual’s application. Additionally, UI 
recipients must now show evidence of five job application attempts 
per week, up from one per week under the current law.

The legislature passed House Bill 708 to tackle uncertainty 
and financial implications of returning to work. The bill tasks the 
Cabinet for Health and Family Services with developing a “benefits 
cliff” calculator for Kentuckians applying or reapplying for public 
assistance benefits.

A benefit cliff is when an individual suddenly loses eligibility for 
a public assistance benefit because of a new job or wage increase.

HB 708 creates a legislative task force that is expected to analyze 
the benefits cliff issue and make recommendations for recipients 
who are transitioning to work and new career opportunities.

The General Assembly also helped business owners with House 
Bill 144 to freeze the UI employer contribution tax rate at 2020 
levels. Outcries from the business community led to the move as 
employers are partially responsible for funding the Unemployment 
Insurance Trust Fund.

Signature Industry Legislation - HB 607, HB 500, SB 160
Considerable time was spent this session on Kentucky’s 

signature industries, bourbon and horse racing.
Last year’s bill to codify historical horse racing into law passed 

on the promise of reforms to the pari-mutuel tax structure. 
This year’s House Bill 607 equalizes tax rates on all wagers and 
eliminates the use of breakage on payouts beginning August 1.

HB 607 sets a 1.5% tax rate on pari-mutuel bets, in-person and 
online. This represents a decrease in several percentage points 
for bets made at the tracks in Kentucky and across America. For 
wagers made via app, the tax is increased a full percentage point. 
This online betting, known as advance deposit wagering (ADW), 
is the fastest growing revenue stream in the pari-mutuel tax pool.

Bill champions noted the goal of HB 607 is to make Kentucky 
the most desirable state for horse wagering in the country. The 
new rates are expected to expand the industry and opportunities 
across the board.

Bourbon had major wins with House Bill 500 and Senate Bill 
160. Both bills seek to protect and regulate the private barrel 
selection process, a burgeoning area of the market. 

House Bill 500 permits distillers to sell barrel-select bottles of 
their product directly to customers through their gift shops. It also 
allows distillers to open one satellite gift shop to offer tasting and 
barrel-select bottles as an extension of their retail license, making 
it easier to sell and sample brands at fairs and festivals.

2022 Interim Session begins in June
June marks the start of the legislature’s 2022 interim session. 

House and Senate committees meet jointly over the summer 
and fall to discuss issues for the 2023 Legislative Session. The 
discussions during these meetings are livelier and more informal 
as no votes are taken.

We will work with KAFP leadership to develop an interim 
strategy and priorities for the 2023 session. Topics of major 
concern will be the CAPA-CS, provider shortages, retention and 
recruitment, cannabis offerings, chronic disease, and policies to 
improve social determinants of health.

As always, we are proud and privileged to advocate for you in 
Frankfort. We look forward to building on the many successes 
of the 2022 session, and plan on advancing the platform and 
priorities of KAFP in these coming months.

Bob Babbage, MA is a graduate of Eastern Kentucky University and holds master’s degrees from the 
University of Kentucky Patterson School of Diplomacy and Lexington Theological Seminary. He completed the 
Harvard University Senior Executive Program. Mr. Babbage heads Babbage Cofounder, the lobby and advocacy 
firm proudly representing family physicians in Kentucky. For more information on how to contact your 
legislator, visit:  https://apps.legislature.ky.gov/findyourlegislator/findyourlegislator.html.

Rebecca Hartsough, PhD brings an extensive research background to Babbage Cofounder. Dr. Hartsough 
worked previously in higher education, legal, and healthcare sectors, most recently serving as the data 
science liaison for Embold Health. She earned a doctorate in Political Science & Quantitative Methods from 
Emory University.

continued from page 9
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IN YOU
SPECIALIZE
IT’S HOW WE

RADIATION ONCOLOGIST      OB/GYN    
FAMILY MEDICINE/INTERNAL MEDICINE

JOIN OUR
TEAM

To find out more about joining our team - Call Stephanie Jackson, Senior HR Partner, 
270.762.1902 or email swjackson@murrayhospital.org. 

•   Hospital-Employed Position
•   Competitive Salary & Bonus Incentive Plan
•   Student Loan Payment Assistance
•   Generous Signing Bonus
•   Coverage of Medical License, Dues & Malpractice
•   Up to $15K Relocation Reimbursement
•   $6K Annual CME Allowance •   $6K Annual CME Allowance 
•   Low Cost of Living
•   Exceptional Quality of Living
•   Large Referral Base
•   Large Network of Specialty Physicians 



12 KENTUCKY ACADEMY OF FAMILY PHYSICIANS

Letter From the Editor

By A. Stevens Wrightson, MD

This year is a little different than 
the last 2 years, and that is a good 
thing. I know that families in my 
neighborhood have graduations they 
are celebrating, but the number of 
yard signs that say “Congratulations, 
Annie” or “You did it, Devon” are 
significantly less numerous than 
they were in 2020 and 2021. My only 
explanation is that since the risk of 
gathering seems safer (more people 
vaccinated, lower COVID rates, at 
least in some states), there is not as 
much need to shout out the news to 
all that pass by your house. I suspect 
that our residency programs, likewise, 
will use this opportunity to celebrate 
and congratulate their graduates. It 
is not without a bit of pride that I get 
to participate, even from afar, with 
this annual ceremony that sends 
more Family Physicians out to do the 
noble work of comprehensive health 
care. I recognize that some of you will 
narrow your practice scope, such as 
those of you working as hospitalists, 
or sports medicine specialists, or 
outpatient care physicians. I, for 
one, have gradually increased my 
administrative role and see patients 
only 20% of the time. We all, however, 
have in common our roots as Family 
Physicians, recognizing the needs 
that all our patients have, regardless 
of age, family structure, ethnic or 
racial or socioeconomic background, 
the biopsychosocial framework that 
requires that we look at all patients 
individually but also recognize the 
influence those social determinants 
may have. 

As an opportunity for the new 
graduates looking for ways to be 

more involved in our state academy, 
I would recommend President Syed 
Naseeruddin’s initiative to develop 
a subcommittee on Justice, Equity, 
Diversity, and Inclusion (JEDI). Dr. 
Syed, in his blast email to members, 
outlined the need to develop this 
group, particularly to improve 
the healthcare outcomes of the 
many marginalized and vulnerable 
groups in our state and country. 
He identified the KAFP’s ability to 
work with legislators through our 
advocacy group and our lobbyists, 
to address and begin to break down 
these barriers to care experienced by 
racial and ethnic minorities, women, 
LGBTQ individuals, and those that 
are homeless. 

One thing I have realized at this 
end of my career is that health 
disparities have more to do with 
societal restraints than I ever 
realized as a new Family Medicine 
graduate. What if those individuals 
with socially determined health 
disparities had the same advantages 
I have had? Or, if we accept the fact 
that we are all born with a different 
set of advantages or disadvantages, 
what if we were taught to share and 
play and live well with everyone, 
even those who are different from 
us? Are they so different because of 
where they go to church or school, 
or what their skin color is, or any of 
a host of things we use to categorize 
people?  I begin to realize how 
systemic these prejudices are. 

I think some personal reflection 
is called for. I have truly lived the 
American Dream. I was born in a 
middle-class white suburb in 1960. 

I went to a private Catholic grade 
school where everyone looked like 
me, except for one Hispanic and two 
Black families. My family was not 
wealthy, but we had more than we 
needed. My parents could not afford 
to send me to the private high school 
that my brothers attended, so I got 
a scholarship, worked, and paid 
the rest myself. And then there was 
college and medical school, and fast 
forward about 35 years. My daughter 
is graduating from a master’s 
program at Williams College in 
Massachusetts. The keynote speaker 
was Chimamanda Ngozi Adichie, a 
Nigerian author who wrote a novel 
entitled, Americanah. Americanah 
tells the story of a young Nigerian 
woman who emigrates to the US, to 
discover that in America, her black 
skin exposes her to racial biases she 
never perceived in her home country 
of Nigeria. 

Her keynote address was an 
awakening of sorts for me. Ms. 
Adiche knew her audience. She 
talked about privilege. She was, of 
course, addressing a crowd of several 
thousand who were mostly able 
to afford the very prestigious and 
expensive education from Williams. 
The bottom line: white, male, 
heterosexual men, such as I, have hit 
the privilege lottery. Anyone else has 
a tougher row to hoe, and those who 
have zero or one of those privileged 
characteristics, will have further 
burdens they must overcome. 

I intuitively knew she was right, 
even if it made me uncomfortable to 

continued on page 14
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We’re transforming 
healthcare in  
Louisville. 
YOU SHOULD 
JOIN US.
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We’re transforming healthcare and lives in Louisville and  
we’re looking for some great PCPs to join us. Our value-based  
care model works. For our physicians and our patients. We need you  
to help us deliver better health to Louisville’s neediest population: seniors.  

We’re JenCare Senior Medical Center. Privately-owned and physician-led, we operate nearly 80 
primary care practices in 10 states. We’re expanding rapidly, hiring only the very best and brightest 
who share our commitment to serving Louisville’s seniors with better patient outcomes.

Great compensation and benefits 

Profit-sharing bonus opportunities

One-year path to partnership

Smaller patient panels (450 on average)

True work/life balance

And so much more

Our PCPs enjoy: 

We’d love to discuss the 
opportunities we have for  

you in Louisville and beyond.

To discuss  
opportunities or for more 

information, contact

Tyler Hawkins 
502-818-7537 

         tyler.hawkins@chenmed.com     
Apply today at 

www.chenmed.com/physicians
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have it said in front of 3000 strangers. 
In fact, I knew I was privileged from 
the time I started medical practice. It 
took years before I could come close 
to relating to some of the struggles 
my patients had. Sure, I worked hard 
in school; I spent long hours training, 
but I had to realize the speed bumps 
were small and far between. American 
society supported and assured my 
future; I only had to stay the course. 
That was one of her major points. It 
is not bad to be privileged. It should 
not engender guilt. But if we are given 
certain gifts, should we not, at least, be 
ready to share with those that have a 
bumpier road, or detours, or mountains 
or chasms they must traverse? Did I 
pass these skills on to my children, 
where they can recognize others’ value 
regardless of any differences that likely 
created struggles in their lives? 

One more story. When my third 
son was about two-and-a-half, we went 
to eat at an Asian buffet. It was my 
wife and I, our two older children in 
regular chairs, and my younger son in a 
highchair. He was appropriately curious 
and was looking all over the restaurant. 
As it turns out, there was a Black family 
sitting right next to us with a small 
child, probably about 18 months old, in 
a highchair back-to-back with my son. 
They turned and looked, right into each 
other’s eyes, and my son said something 
like, “Why that baby is dirty.” My wife 
and I were appalled and mortified, but 
the mother of the child was beyond 
livid. She screamed at us, threw her 
water, called us all sorts of names. We 
deserved all of it. Her behavior, I am 
certain now, was born out of years of 
oppression and trauma. The restaurant 
manager escorted the family out and we 
left as well. We did a terrible job with 
that situation. We provided no teaching 
because we were so embarrassed. 
Looking back, I think, did we raise 
racist children? 

Of course we did, because we raised 
them in a racist system! My family, 
my culture, my history has completely 

embedded in me the ability to use 
my male, white privilege for personal 
gain while, previously, blocking out 
the impact it has had on others 
whose life successes are less readily 
obtained because of skin color, sex, 
sexual orientation, religion, or income 
status. Did I do this purposefully or 
maliciously? I pray that I did not, most 
of the time, but I will not swear to it.  

Have I been able to grow despite my 
upbringing? I think so.  You see, I am 
a Family Physician, and my wife is a 
primary care Internist, and we think 
about health disparities and have open 
discussions about those issues with our 
kids. We also decided after one year 
of a mostly white private school, that 
our children would be better served in 
public education. It was at those schools 
that our kids taught us a lot about the 
struggles of their classmates from all 
walks of life. I think those two items 
are key: discuss diversity and inclusion 
with your kids and make sure they meet 
people from everywhere. My kids have 
done okay. My oldest daughter is a PhD 
candidate whose field of study includes 
the exploitation of forest resources and 
the Indigenous people that lived there. 
My son, who couldn’t keep his mouth 
shut at that Asian restaurant, is a music 
teacher. His greatest achievements 
while teaching always seem to center on 
working with kids who do not have the 
privileges he has had, but have soul and 
spirit and talent that just needs a way to 
get out and get over those speed bumps. 

Yes. I think a JEDI subcommittee 
is a step in the right direction, for our 
Academy and for residency education. 
It is a little step, but a step, nonetheless. 
Some, perhaps many, of you new 
residents and graduates would be ideal 
for this committee. I hope you consider 
joining. 

Again, congratulations to all 
the graduates and all the incoming 
residents. We celebrate your 
accomplishments, and we also invite 
you to continue to work with the KAFP 
in whatever capacity fits. All the best!

continued from page 12
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part of a world-renowned academic 
health system. Our expert network of 
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Rural practice locations throughout western Kentucky
• Rural Signing and annual Retention Bonuses
• $100,000 student loan assistance and residency stipends
• Competitive base compensation guaranteed for two years
• RVU bonus potential, up-front bonus, and full benefits package
• Health system-employed position with integrated Epic EMR
• Outpatient-only or traditional models available
• Collegial culture and work/life balance
• J1 and H1b visa waiver available

Call, text, or email
Jerry Price
(502) 657-8678
Jerry.Price@owensboro health.org



16 KENTUCKY ACADEMY OF FAMILY PHYSICIANS



17JOURNAL SUMMER 2022



18 KENTUCKY ACADEMY OF FAMILY PHYSICIANS

OFFICIAL CALL FOR THE 2022 KAFP ALL MEMBER MEETING
Notice is given of the 71st Annual Scientific Assembly also known as the KAFP Annual Meeting to be held August 25-27, 

2022, at the Campbell House, Lexington, KY.
Pursuant to Article VII bylaws of the Kentucky Chapter, American Academy of Family Physicians, the 62nd Annual 

Meeting of the All Member Meeting will be held Saturday, August 27, 2022, at 12:00pm to receive and act upon reports of 
officers and committees, to elect officers and to transact all business that may be placed before all members.

 

 CALL FOR RESOLUTIONS FOR 2022 KAFP ALL MEMBER MEETING
Please note the following deadlines for submission of Resolutions to be presented to the KAFP All Member Meeting:
Deadline for receipt of RESOLUTIONS for reproduction and inclusion in All Member Handbook is August 1, 2022. If 

a RESOLUTION is not received by the KAFP office prior to August 1, 2022, any member of the KAFP may present in 
WRITING at the opening of the KAFP All Member Meeting on August 27, 2022, and RESOLUTIONS pertinent to the 
objectives of the KAFP. RESOLUTIONS so offered shall be presented to the All Member Delegates without debate at that 
time. RESOLUTIONS presented from the floor of the All Member Meeting are to be provided in triplicate form, with one 
copy to the KAFP Speaker, one copy to the KAFP Vice President and one copy retained by presenter.
REMINDER
Resolution writing “Whereas” clauses explain the problem and/or situation the resolution is addressing; and “Resolved” 
clauses are action statements and/or the desired end result if this resolution is approved.

To our heroes on the frontlines of healthcare for what you are doing each and every day. 

YOU ARE THE CHAMPIONS

14109 Taylor Loop Rd. | Little Rock, AR | 501-221-9986 | pcipublishing.com
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University of Kentucky-William D. & Peggy Pratt 
Memorial Scholarship Award
UNIVERSITY OF KENTUCKY COLLEGE OF MEDICINE
PEYTON COUCH

Peyton Couch had been actively engaged with the FamTrack program. She was very active 
in leadership and served as the FMIG president. Peyton attended the AAFP National Student 
Conference in Kansas City, Missouri. She helped advocate for M1-M3 students to attend the 2022 
National Conference. She volunteered regularly at the Salvation Army clinic, and is a committed 
to being a Family Medicine advocate. Dr. Peyton Couch will be completing her Family Medicine 
Residency at Ohio Health Grant Medical Center in Columbus, Ohio.

University of Louisville-Walter & Helene Zukof 
Memorial Scholarship Award
UNIVERSITY OF LOUISVILLE SCHOOL OF MEDICINE
ROSS STANTON

Ross Stanton has been an exceptional student since he started medical school. He decided early 
that he was interested in Family Medicine and spent time exploring this as an option. He has been 
very involved with teaching other medical students through the Students as Teachers program at 
UofL and as part of the Distinction in Medical Education Track. He has been an avid participant in 
the Family Medicine Interest Group, attending meetings and events focused on exploring Family 
Medicine. He has volunteered consistently during medical school and has participated as a mentor 
for the Dr. John Walker Moore Advisory College—assisting junior students through their progression 
through medical school. In addition to these activities, he maintained a solid academic record and 
excelled during his clinical rotations. Dr. Ross Stanton will be completing his Family Medicine 
Residency at Scott Airforce Base in O’Fallon, Illinois. 

University of Pikeville-KYCOM Outstanding Senior 
Student Award 
UNIVERSITY OF PIKEVILLE-KENTUCKY COLLEGE OF OSTEOPATHIC MEDICINE
HEATHER MARIE SHANKS MCGUIRE

Heather has been very involved in several facets of the medical school and Family Medicine 
organizations.  She has been very gracious to share information with us so we can improve our 
medical education.  Heather has always had a great passion for Family Medicine and continues that 
passion.  She will be entering her residency training in a Family Medicine program this fall at South 
Baldwin Medical Center in Foley, Alabama.  In addition to having a passion for Family Medicine, she 
has also been a very strong advocate for the specialty throughout her four years at UP-KYCOM.

 Heather is simply one of those students who consistently goes above and beyond.  She is one of 
those students who you cannot wait to see become a physician.  I would be more than happy for her 
to take care of any family member of mine as I know she not only has a solid medical knowledge but 
also the compassion it takes to be an outstanding family physician.  

Outstanding Medical Student Awards
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Exceptional Advantages.
Exciting Opportunities.
That’s the Power of U.

To discover exciting opportunities with  
the Power of U, contact a recruiter today.   
ProviderRecruitment@UofLHealth.org

THAT’S THE POWER OF U

Joining UofL Health, and our medical group,  
UofL Physicians, gives you the professional 
advantage of being part of a world-renowned 
academic health system. As the largest 
multispecialty physician practice in the Louisville 
area, our expert network of specialists, community 
and academic physicians serves:

■ 6 hospitals
■ 4 medical centers
■ 200 physician practice locations
■ UofL Health – Brown Cancer Center
■ UofL Health – Eye Institute

As a fully integrated regional academic health 
system, we also offer positions in a traditional, 
community-based medical setting. Affiliated with 
University of Louisville School of Medicine, we 
help pioneer advanced treatments, technologies 
and groundbreaking research, every day. 

Ana Gonzalez, MD 
Primary Care
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University of Kentucky College of Medicine
Department of Family & Community Medicine

BY ROBERTO CARDARELLI, DO, MHA, MPH, FAAFP
CHAIR AND PROFESSOR

Chair Report

The Department of Family & 
Community Medicine (DFCM) of 
the University of Kentucky College 
of Medicine celebrated notable 
achievements this past year 
across our academic and service 
missions. We completed our 
10-year review, led by Dr. Heiman 
and Dr. Hustedde, that resulted 
in 2 days of meetings with our 
External Review Committee. The 
results were incredibly positive 

and laid an outline for the next 
10 years. Even with this great 
achievement, we are all dealing 
with some remaining uncertainty 
due to the pandemic and striving 
to find a new “normalcy” in our 
work and home life. Nonetheless, 
we continue to be strong because of 
our unity and connectively across 
our programs and clinic sites in 
Kentucky. 

With change also comes growth. 
Our administrative teams have 

grown this year that includes 
Missie York as the department’s 
new Associate Department 
Administrator, Courtney Ortz as 
our new KAN PBRN Coordinator 
and Research Support, Melissa 
Turner as our inaugural Research 
Administrative and Grant Support 
Associate, Alexandra Schroeder 
as our new GME Coordinator and 
Wille Graas who joins the team of 
faculty administrative associates. 

The FY22 academic year 
showed continued acceleration 
of our funded research portfolio. 
Last year our tremendous growth 
in research resulted in DFCM 
being ranked 22nd among all 
departments of Family Medicine 
in the US by the Blue Ridge 
Institute for Medical Research. 
This year, we are now ranked 10th 
in the United States. This is a 
result of an incredible and active 
team of researchers in writing 

and securing grants and publishing 
peer-reviewed articles in high 
impact journals.

We had several faculty and 
Advance Practice Providers (APPs) 
join our department.  Dr. Neelima 
Kale joined us in September from 
UT Southwestern to serve as our 
new as the Vice Chair of Clinical 

Mission: To improve the health of the people of Kentucky, and society at 
large, through excellence in health care delivery and disease prevention, 
education of healthcare professionals, and the advancement of 
knowledge through research and scholarship.

Vision: A Leading Department of Family Medicine in the US

Goals:
Academic: Serve as a leader in developing the Family Medicine workforce in 

Kentucky and beyond through DFCM programs and collaborations, while 
educating all students on the importance of primary care

Research: Achieve national recognition across the spectrum of primary care 
and population medicine research

Clinical Service: Serve as a leader in primary care transformation to deliver 
high quality, cost-conscious, value–based healthcare

Community Engagement/Diversity: Foster reciprocal partnerships with 
community stakeholders and maintain a culture of diversity and 
inclusivity

continued on page 24
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Eligibility Requirements:
• Age 21 or older
• Has a household income at or below 250% of the  

federal poverty level
• Has no health insurance (no Medicare, no Medicaid,  

or no private health insurance)

All I Need to Know is Where I Need to Go! Call 1-844-249-0708!

Do you have uninsured patients in need  
of FREE breast and/or cervical screening?

Please refer program eligible patients to a participating local health department 
or a contracted provider to receive FREE Mammograms and Pap Tests.

The Kentucky Women’s Cancer Screening Program (KWCSP) offers FREE breast and cervical cancer screenings. The program provides Mammograms 
and Pap tests and follow-up services, education and outreach to low income, eligible women. Once in the program, if a woman has an abnormal 
screening, the KWCSP covers the cost of most diagnostic tests. If a pre-cancer or cancer is found, the program connects her to treatment through 
Medicaid’s Breast and Cervical Cancer Treatment Program (BCCTP). The KWCSP provides services through Kentucky’s local health departments, 
community health clinics and other healthcare providers. A woman does not have to reside in the same county in which she receives services. Healthcare 
providers, please refer eligible women to a participating KWCSP clinic/provider. For a participating clinic/provider listing call KWCSP, 1-844-249-0708.
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Affairs.  We also had one of our 
past residents come back and join 
our Hazard program as faculty, 
Dr. Brittany Harlow. The following 
APPs have joined our practices 
in Lexington, Hindman, and 
Georgetown, KY: Alex Bowlds, 
Maria Oexmann, Kelly Heather, 
Jeffrey Fugate, Jennifer Batten, 
and Jordyn Taylor. This year we 
had one of research faculty, Dr. 
Brittany Smalls, elected to serve 
on the University Senate and one 
of our staff leaders, Anna Lee 
Sims, elected to UK’s Women’s 
Forum Board. In addition, Dr. 
Mikhail Koffarnus was also named 
as DFCM’s Vice Chair of Research 
and fellow to the American 
Psychological Association. Dr. 
Karen Roper was appointed as 
KAN’s new Director this year. 

DFCM has continued with 
its involvement in medical 
student education. We continue 
to host students in our core 
family medicine clerkship, 
elective experiences in research, 
integrative medicine, and social 
medicine. Our faculty remain 
involved in the first two years of 
UK medical student education, 
including small group teaching, 
and serving as course directors.  

Our Eastern Kentucky and 

Lexington Family Medicine 
Residency programs continue to 
produce some of the strongest 
Family Medicine physicians in 
the country. Our competitive 
Primary Care Sports Medicine 
program is growing and producing 
highly sought-after graduates. 
Most of our graduates across all 
our programs stay in Kentucky, 
growing the State’s primary care 
workforce.  We were excited to 
expand our educational portfolio 
where the 2-2-2 Preventive 
Medicine residency joined our 
department. Tisha Johnson, MD, 
MPH serves as the program’s 
director.

Clinical excellence is evidenced 
by high volumes, productivity, 
and quality across all our sites. 
Teams work relentlessly around 
improving access and efficiency 

while a great focus is around 
patient experience and quality. 
The great part of this work is 
that our leaners are embedded 
in such efforts, learning skillsets 
to succeed in their careers after 
graduation.

In April, I announced that I 
will be stepping down as Chair of 
DFCM after 5 years of incredible 
growth and success to focus on 
healthcare system efforts around 
quality and safety. The UK College 
of Medicine is in the process 
of identifying an interim Chair 
with plans for a national search 
for the permanent Chair. I have 
been fortunate to work for an 
incredible group of physicians, 
faculty, APPs, residents, and staff. 
The only words I have are “Thank 
you…and keep rocking!”

Dr. Roberto Cardarelli is Professor and Chair for the Department of Family & Community Medicine 
for the University of Kentucky College of Medicine. He received his doctor of osteopathy and master of 
public health degrees from University of North Texas Health Science Center at Ft. Worth and his master 
in health administration from the University of Cincinnati. Dr. Cardarelli completed a residency in 
Family Medicine and a fellowship in Faculty Development at Baylor College of Medicine, Houston. He 
is board certified by the American Board of Family Medicine and a fellow of the American Academy of 
Family Physicians. Dr. Cardarelli is recognized in implementation science and clinic transformation 

research in chronic pain management, lung cancer screening, tobacco cessation, care transitions, and cardiovascular 
health. He has been funded by NIH and numerous federal and nonfederal organizations. He currently directs the 
Kentucky Ambulatory Practice-based Research Network that is focused on helping primary care clinics in implementing 
QI models to improve the care they deliver to their populations.

continued from page 22
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CLINICAL EXCELLENCE IS EVIDENCED 
BY HIGH VOLUMES, PRODUCTIVITY, 
AND QUALITY ACROSS ALL OUR SITES. 
TEAMS WORK RELENTLESSLY AROUND 
IMPROVING ACCESS AND EFFICIENCY 
WHILE A GREAT FOCUS IS AROUND 
PATIENT EXPERIENCE AND QUALITY. 
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Learn about the benefits of being an Army medical 
professional by visiting recruiting.army.mil/mrb, 
to speak with a virtual recruiter call 
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Last year, as part of this update, I opened by 
mentioning the transformation of the University of 
Louisville health system into U of L Health, a fully 
integrated regional academic health system committed 
to delivering patient-centered care. We have seen the 
support of Family Medicine and expansion culminate 
in the opportunity for our department to reshape its’ 
identity and truly recreate the residency program.

As faculty, we are always getting the questions 
from students interested in Family Medicine about 
what kind of program they should pursue…. urban 
vs. rural, university vs. community, or the (dreaded) 
opposed vs. unopposed. At our Louisville program, we 
have always been as “opposed” as possible, enjoying 
collegial relationships with 63 other residency and 
fellowship programs on the university campus. We also 
felt we could offer the best the community had to offer 
– taking advantage of all the resources available here 
in Louisville. We are now seizing on an opportunity to 
transform the program into a true community program 
while still having all the best the university has to offer.

When our program began training residents, they 
operated out of the St. Anthony’s Hospital in downtown 
Louisville, an institution which closed in 1995. Around 
that time, they residency relocated to its’ long-time 
home at the Rudd Heart and Lung Building at Jewish 
Hospital and supported an admitting team which cared 
for patients at both Jewish and U of L Hospitals. Our 
residency clinics have been in various places as well – 
downtown Louisville, the Newburg area, Iroquois Park 
neighborhood – until finally settling in a home for all our 
residents at Cardinal Station which is just a few miles 
from the U of L Belknap campus. For years, there were 
many proponents for moving our residency program 
away from the downtown campus not only to serve the 
community, but give our program the chance to set 
itself apart from the other training programs. Lack of 
support and infrastructure prevented any change like 
that, but the advent of U of L Health has given us a new 
opportunity. 

Two years ago, amidst a world grappling with how 
to handle pandemic, our department was approached 

by U of L Health about a relocation to Mary & Elizabeth 
Hospital. A 298-bed hospital in south Louisville, it has 
been a fixture in this underserved community since 1874. 
Through a partnership between U of L Health and the 
University of Louisville School of Medicine, the funding 
was put in place to create a new home for our residency, 
a place for Family Medicine to care for patients in both 
the inpatient and outpatient settings in the community 
we serve that also provides a large primary care presence 
in an otherwise medically underserved area. Thanks to 
the leadership of both organizations including U of L 
Health CEO Tom Miller and Dean of the U of L School 
of Medicine for the support and their confidence in our 
department in this initiative. Within our department, 
Director of Operations Mariam Traore, Program 
Coordinator Tanya Keenan, Finance Director Stacey 
Featherstone and Residency Director Luz Fernandez, 
MD, all played key roles in making this happen. Ashley 
Iles, MD, residency core faculty, has undertaken the role 
of leading the inpatient service at the new site and laying 
the groundwork for this transition. None of this could 
have happened without this fantastic team and I am 
proud to lead this group. (see photo)

Amidst this monumental transition, the multi-
faceted departmental efforts of patient care and 
student/resident education has continued of course. 
The Louisville residency program participated in a 
Society for Teachers in Family Medicine pilot program 
in Addiction Medicine and residents contributed to 
presentations for the KAFP, the American Medical 
Society for Sports Medicine, and the American Geriatrics 
Society. Stephen Wheeler, MD, core faculty and Associate 
Dean for Admissions continued his mission work in 
Brazil and Donna Roberts, MD, celebrated her 40th (!) 
year at U of L and is among our faculty who helped open 
our Mary and Elizabeth site. Lauren Herrmann, MD, was 
recently elected as the School of Medicine representative 
to the Faculty Senate.

Jennifer Daily, MD, director of our Primary Care 
Sports Medicine Fellowship was appointed Medical 
Director for the U of L Health multi-disciplinary Sports 
Medicine Institute and tasked with leading this key 

CLASS OF 2022

BY JONATHAN A. BECKER, MD, CAQSM
CHAIR AND PROFESSOR

University of Louisville 
Department of Family and Geriatric Medicine
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initiative within the organization. Additionally, she 
was a finalist for an Outstanding Educator Award as 
part of the Dean’s Celebration of Faculty Excellence and 
co-authored a book on communication skills and mental 
health, “Keys to Healthy Communication: Authenticity 
Empathy, and Empowerment.” Brittney Richardson, 
MD, Medical Student Clerkship Director, and Katherine 
Pohlgeers, MD, Associate Residency Director, continued 
in their major roles with University of Louisville 
athletics and participated in this year’s cohort for 
Leadership and Innovation in Academic Medicine. Dr. 
Jonathan Newson has led initiatives for education in 
Musculoskeletal Ultrasound and Dr. Jordan Hilgefort has 
accepted the role of Medical Director for our Cardinal 
Station location, a key transition amidst the residency 
program move. All our sports medicine physicians are 
true multi-taskers serving roles in sports medicine 
patient care, team physicians for intercollegiate 
athletics, inpatient medicine, and outpatient precepting 
for our residents.

Dr. Karen Krigger continues in her role as Endowed 
Chair for Urban Health Policy in the Office of Diversity 
and Inclusion in the School of Medicine. One of the 
hallmarks of her work is her collaboration with 
Redeemer Lutheran Church. This partnership provides 
a variety of opportunities to provide health education. 
Dr. Krigger secured funding from the Louisville Metro 

Public Health and Wellness Department to assist 
with financing the Community Health Block Party. 
As a result of her efforts, two student abstracts were 
submitted to national conferences, with one accepted 
for a poster presentation. Community engagement is at 
the forefront of her responsibilities. She has cultivated 
partnerships locally and statewide (i.e., BLOOM 
Kentucky). Bloom Kentucky is an initiative supported 
by several grantmaking organizations from across the 
Commonwealth invested in ending Adverse Childhood 
Experiences. These are only some highlights of her 
efforts in these crucial areas.

Our Geriatrics team continues in their work at 
the multi-disciplinary Optimal Aging Center at the 
Trager Institute along with their countless efforts to 
educate our workforce in the care of the elder patient. 
Dr. Laura Morton serves as the fellowship director and 
chairs the American Board of Post-Acute and Long-
Term Care Medicine. She is also part of Nursing Home 
Project ECHO which is an educational program focused 
on infection control and quality improvement in the 
nursing home setting. Dr. Morton also participated in 
Governor Beshear’s task force on Long-Term Care. Dr. 
Christian Furman, who celebrated 25 years at U of L, 
serves as medical director for the Trager Institute and 

Ribbon cutting ceremony for U of L Health Family Medicine-Mary & Elizabeth. April 21, 2022. 

continued on page 28
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led a number of geriatrics-related conferences this year. 
As part of the Trager leadership team, they secured 
a $4.5 million HRSA grant to further support their 
efforts. Dr. Josephine Gomes continues to produce 
multiple presentations and publications covering issues 
specific to the geriatric patient population and serves 
on grants related to geriatric care. Dr. Daniela Neamtu 
continues to lead our inpatient geriatrics consult team 
and provides interdisciplinary education regarding 
care for the elderly patient in the inpatient setting. The 
department will be excited to welcome current fellow 
Dr. Meghan Brennan to the faculty this July.

Dr. Brent Wright continues to serve as the Associate 
Dean for Rural Health and Innovation as U of L strives 
to expand its’ commitment to increasing access for 
patients throughout the state. His contributions to 
the university remain significant in creating strategic 
partnerships for rural health recruitment and 
providing leadership and oversight for our Glasgow 
and Owensboro training sites. He provided a national 
AHEC presentation and served as Kentucky’s delegate 
to the American Medical Association. Dr. Steven House 
continues in his long-time role as program director 
along with their coordinator, Beverly Bennett.  Beyond 
this, Dr. House serves significant leadership roles on 
TJ Samson Hospital committees, the Christian Medical 
and Dental Association and the American Academy of 
Medical Ethics. Dr. Erica Gillette has continued to grow 
Obstetrics education on a statewide level serving as an 
Advanced Life Saving in Obstetrics instructor. She also 
continues to serve on the board for Feeding America’s 
Heartland. Drs. Richard Clouse and Scott Gilson also 
provide clinical education at the Glasgow residency 
site and they look forward to having current third year 
resident Dr. Monica Chamorro joining as a full-time 
faculty after graduation.

Our Owensboro program will be welcoming its’ 
third class this July and, for the first time, will enjoy 
their full complement of 18 residents. The department 
owes a debt gratitude to Dr. Jon Sivoravong who joined 
us four years ago after a long tenure at Texas Tech 
university. He put all the pieces in place for successful 

accreditation, helped recruit additional full-time 
faculty, and attracted this initial cohort of residents. 
We wish Jon nothing but the best as he transitions 
into a well-deserved retirement. Dr. Darby Cole exited 
long-time private practice in the Owensboro area to 
join our faculty when the program was getting started 
and he will be stepping into the interim role of program 
director this July. Dr. Katrina Erickson has served as an 
ALSO instructor and has worked toward educating first 
responders in management of OB emergencies. She was 
a LIAM participant this year as well. Thanks to program 
coordinator Michelle Hayden for navigating recruitment 
and accreditation of this new program. The work of 
education at that site would not be complete without 
key community physician support from Drs. Stephanie 
Hayden, Jody Mitchell, Jerry Price, Marshall Prunty, 
and others.  As the program graduates its’ first class 
in 2023, we will soon see the fruits of this labor as 
they start to populate the region with primary care 
physicians.

Finally, most KAFP readers are probably familiar 
with Dr. William (“Bill”) Crump. He is the long-
time Associate Dean for the UL School of Medicine 
Trover Campus. A well-respected innovator in 
medical education, he has done as much as anyone to 
promote rural health in the Commonwealth over his 
tenure. In addition to his numerous publications and 
presentations this year, along with his resident and 
student teaching responsibilities, Bill found a way to 
publish a fictional work, “Savannah’s Hoodoo Doctor: 
The Tyranny of Dogma.” 

Exciting times here at U of L. It remains a privilege 
to lead this talented group.

Jonathan Becker, MD is a 1998 graduate of the Chicago Medical School then completed a Family Medicine 
residency and Primary Care Sports Medicine Fellowship at the Hennepin County Medical Center in Minneapolis, 
MN. After a brief period in private practice, he became a full-time faculty at the University of Louisville School of 
Medicine in 2005. Prior to his appointment as Chair of the Department of Family and Geriatric Medicine in 2017, 
roles have included director of the Primary Care Sports Medicine Fellowship, program director for the Family 
Medicine Residency, and team physician for University of Louisville Athletics.

continued from page 27
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OUR OWENSBORO PROGRAM 
WILL BE WELCOMING ITS’ 
THIRD CLASS THIS JULY 
AND, FOR THE FIRST TIME, 
WILL ENJOY THEIR FULL 
COMPLEMENT OF 18 RESIDENTS.
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Come pursue your career at CHI Saint 
Joseph Health, one of the largest and most 
comprehensive systems in Kentucky. Consisting 
of 135 locations, including hospitals, physician 
groups, primary care centers, specialty institutes 
and home health agencies, and where Saint 
Joseph Hospital is ranked top 5% in the nation 
for clinical excellence by Healthgrades™, and is 
nationally ranked by U.S. News & World Report 
as high performing. Opportunities available 
through Central and Eastern Kentucky.  

You want more than a great place to work. You want 
a place that offers everything you need to enjoy 
life when you're not taking care of patients.

Humankindness
works here. 

CHISaintJosephHealthCareers.org

Benefits you'll receive: 
• Relocation assistance 
• Competitive base salary 
• Sign-on bonus 
• Student loan assistance 
• 401(k) matching 

To learn more, call or email Jillian. 
Jillian Edwards
Manager, Physician Recruitment 
C: 859.893.1633
E: JillianEdwards@sjhlex.org  
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University of Pikeville
Kentucky College of Osteopathic Medicine

BY ANTOINETTE JUSTICE, DO
CHAIR OF FAMILY MEDICINE

Hello, from the Kentucky College of Osteopathic 
Medicine.  What another challenging but productive 
year it has been.  In our second year working 
through an everchanging COVID 19 pandemic, 
we have continued to provide a top-of-the-line 
education to our students while still following all 
state mandates.  The stress of the first year of the 
COVID-19 pandemic that our school and other 
medical schools encountered created challenges, 
but through these challenges, our knowledge has 
grown, and we have expanded how we educate.  
We have been there and worked hard to learn to 
work around COVID 19. Faculty, staff, and students 
were out sick or quarantined or struggling with a 
loss.  Through these challenges, the Department of 
Family Medicine has continued hands-on education 
through labs, individual skills assessments (ISAs), 
Objective Structured Clinical Exams (OSCEs), and 
skills sessions.  Our Family Medicine department 
team has worked tirelessly to help students.  We 
have continued to do this with student small group 
sessions.  All faculty, students, and standardized 
patients wore face masks and shields or N95 masks 
during these small group encounters. 

Having a simulation program in clinical education 
taught by our director of simulation in-house has 
been tremendous in adding to and reinforcing the 
knowledge base learned in other courses.  This 
program also continues to help prepare students 
for rotations by allowing them to learn and practice 
many procedures during their first 2 years that they 
will have the opportunity to perform during 3rd and 
4th year clinical rotations.  This program continues 
to grow and is led by our Director of Simulation, 
Danny Driskill.  During the 2021-2022 academic 
year, the most significant change in KYCOM’s 
Simulation Program has been the introduction of 
the Biomedical Skills (BMS) course series.  BMS 
courses 1-4 bring a variety of previously stand-
alone simulation-based activities, such as American 
Heart Association (AHA), Basic Life Support (BLS), 
and Advanced Cardiovascular Life Support (ACLS) 

Provider courses, into the KYCOM curriculum.  They 
also incorporate simulation-based educational 
activities previously included in other courses, such 
as ultrasound which is used in our Osteopathic 
Patient Care course (OPC) and taught by Sarah 
Crawford, DO (OPC I and OPC II) and Antoinette 
Justice, DO (OPC III and IV), our introduction to 
surgical skills (Surgery).  They also learn new topics 
such as first aid training, Introduction to Obstetrical 
Emergencies & Neonatal Resuscitation, and Team 
Strategies & Tools to Enhance Performance & 
Patient Safety (TeamSTEPPS). 

The Simulation Program has also added Lab 
Facilitators to its pool of independent contractor 
personnel, which has traditionally consisted of 
Standardized Patients and Human Models.  These 
facilitators include “paid volunteers” with prior 
healthcare provider experience, ranging from 
emergency medical technicians, nursing assistants, 
and RNs, to physicians specializing in Emergency 
Medicine, Pediatrics, and Anesthesiology.  Finally, 
the Simulation Program has begun expanding into 
two exciting, and relatively new areas of healthcare 
simulation:  Virtual Reality / Augmented Reality 
and Wearable Simulators.  Recent BMS 4 labs have 
focused on the development of clinical scenarios 
which will be used to produce VR/AR content via 
360-degree video recording (think “Google Street 
View” meets “Choose Your Own Adventure”), which 
will form the nucleus of a library of interactive 
clinical skills content which will be available 
to our students from their first year of medical 
school through residency and beyond.  The 
Simulation Program is also seeking to purchase 
a wearable obstetrical simulator that will allow a 
standardized patient to realistically simulate various 
obstetrical scenarios, from routine childbirth to 
the management of obstetrical emergencies such 
as shoulder dystocia and breech deliveries, and 
postpartum hemorrhage.

Another of ‘KYCOM’s hands-on learning 
opportunities for students is having a clinical 
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experience opportunity in our free KYCOM 
Osteopathic Manipulative Treatment (OMT) clinic 
for the community.  In this clinic, patients can be 
seen by our amazing OMT fellows, who include 3rd 
and 4th year medical students who spend an extra 
year in training while working as a teacher’s assistant 
in the Osteopathic Principles and Practices (OPP) 
department.  The student-patient encounters are 
supervised by Neuromusculoskeletal Medicine and 
Family Medicine Osteopathic physicians.  Like many 
other schools, the clinic was shut down for months 
during the beginning of the COVID-19 pandemic.  
The clinic later reopened with reduced hours 
because of the change it had on teaching schedules 
due to multiple students being absent due to illness 
or suspected COVID. Additionally, extra time was 
required to catch these students up.  In the KYCOM 
clinic, the first-year students see two patients in the 
spring during their first year and two patients in 
the fall of their second year, in conjunction with the 
fellows.  The students are also required to submit 
progress notes on every patient they have seen.  Our 
third-year students have a mandatory osteopathic 
manipulative medicine (OMM) rotation (either online 
during the pandemic or in person).  If the students 
do their rotation at KYCOM, they will see some 
patients on their own.  Fourth-year students also 
have a hands-on component during their rotation.  
Our students can see a variety of complaints that 
have benefited from OMT.  Because of the COVID-19 
pandemic, our students could utilize OMT to treat 
some patients with post COVID syndrome in the 
KYCOM OMT clinic.  Laura Griffin, DO, Associate 
Dean of Osteopathic Principles and Practices 
Integration and Professor and Chair, Department of 
Osteopathic Principles and Practices states, “Those 
patients we have treated after COVID have told us 
that they really felt like it helped them get over their 
symptoms more quickly.” Even though the clinic has 
not returned to full capacity due to the pandemic, 
we are helping these patients.  Laura Griffin, DO 
and Michael Carnes, DO oversee these encounters.  
This allows students another firsthand opportunity 
to apply the OMT skills they have learned in their 
Osteopathic Principles and Practice course. 

Research endeavors continue to increase at 
KYCOM.  We have several faculty currently involved 
in research, Dr. Malgorzata Simm, Dr. Shumaila 
Hanif, Dr. Kartick Pramanik, Dr. Guichun Han, 
Dr. Edward Stiles, Dr. Ayesha Ghayur, and Dr. 
Muhammad Ghayur. Dr. Shumaila Hanif serves as 
the Chair of KYCOM’s research committee.  KYCOM 

offers a summer research fellowship each year for 
students interested in research.  Students selected 
for the fellowship receive a stipend and work closely 
with their faculty mentor throughout the summer.  
In 2021 we had 12 summer research scholarships, 
and all were awarded to the students.  All students 
presented their research at the CMI (current issues 
in medicine) and the UPIKE symposium.  This April 
2022 we received and accepted 12 applications.  These 
students will be presenting their research at CMI and 
UPIKE symposium next year.  The UPIKE research 
page (https://www.upike.edu/ academics/research-at-
upike/) offers more details on research at UPIKE. 

Health fairs have been one of the many community 
service events that the students have missed.  This 
year we were able to have two Health Fairs in the 
spring.  The first, in March, was for the Retired 
Teachers Association.  Some of our first- and 
second-year students provided patients with blood 
pressure and heart rate readings, as well as diabetes 
and COVID-19 prevention information, and had 
an opportunity to listen to patients’ hearts and 
lungs.  This was supervised by me.  These are not 
mandatory, but our students do get DO touch points 
for participating in these.  Even though our students 
had testing later that afternoon, we still had many 
students volunteer to participate.  The second health 
fair was on the second day of Pikeville’s annual 
Hillbilly Days event.  Like many other community 
events, this event had been canceled for the last two 
years due to the COVID-19 pandemic.  This event 
has been celebrated since 1977.  This internationally 
known annual event serves as a fundraiser to benefit 
the Shriners’ Children’s Hospital in Lexington, 
Kentucky.  It is held in downtown Pikeville, Kentucky, 
annually in the spring.  KYCOM students are given 

continued on page 32

HEALTH FAIRS HAVE 
BEEN ONE OF THE MANY 
COMMUNITY SERVICE EVENTS 
THAT THE STUDENTS HAVE 
MISSED.  THIS YEAR WE WERE 
ABLE TO HAVE TWO HEALTH 
FAIRS IN THE SPRING.
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Thursday and Friday off during Hillbilly Days, but we 
had a large turnout of students willing to help their 
community.  KYCOM teamed up with the Kentucky 
College of Optometry (KYCO).  The health fair provided 
patients with screenings for blood pressure, vision, 
and OMT.  Eilene Kinzer, OD, and Alexander Hynes, 
OD supervised the KYCO students.  KYCOM Dean 
Joe Kingery, DO, and Michael Carnes, DO helped 
supervise the KYCOM students.  Our students paired 
up from KYCO and KYCOM to learn more about what 
each specialty does.  This was another wonderful 
opportunity for Interprofessional Education. 

Since the opening of the University of Pikeville 
Kentucky College of Osteopathic Medicine (UPIKE-
KYCOM) in 1997, the school has had a mission.  This 
mission was to provide men and women with an 
osteopathic medical education that emphasizes 
primary care, encourages research, promotes lifelong 
scholarly activity, and produces graduates committed 
to serving the healthcare needs of communities in 
rural Kentucky and other Appalachian regions.  Most 
of our graduates practice in underserved and rural 
areas.  On May 7th, KYCOM graduated 124 osteopathic 
physicians making the total number of graduates 
1,845!  Since KYCOM’s opening, there have been 
2,433 students enrolled (including those in the Class 
of 2025)!  74% of our graduates practice in primary 
care specialties, 32% practice in rural areas, and 
43% serve in Medically Underserved Areas (MUAs).  
The KYCOM match rate for 2022 was 96.70 %, and 
the placement rate was 97.50 %.  We are so proud of 
our students!  The latest US News & World Report 
rankings of graduate schools ranked KYCOM # 2 in two 
areas.  These rankings include all DO and MD schools 
across the country.  KYCOM is ranked #2 in the most 
graduates practicing in rural areas (https://premium.
usnews.com/best-graduate-schools/top-medical-
schools/graduates-practicing-rural-rankings) and 
#2 in the most graduates practicing in primary care 

(https://premium.usnews.com/best-graduate-schools/
top-medical-schools/graduates-practicing-primary-
care-rankings).  Last year, we were ranked #5 in most 
graduates practicing in primary care.   

Our Family Medicine faculty continue to be very 
involved at the state and national levels.  This year, 
many of our students traveled to Washington, DC, 
and attended the annual “DO Day on Capitol Hill” 
on April 26-27, which was in person this year.  DO 
day is an invaluable opportunity for osteopathic 
students and faculty to vocalize issues that impact 
osteopathic physicians and their patients to members 
of Congress to educate them in these areas.  Dr. Sarah 
Crawford continues to be very active in the Kentucky 
Osteopathic Medical Association (KOMA) and is 
currently the President-elect.  She also is involved in 
the American College of Osteopathic Family Physicians 
as a committee member.  Our department was also 
very pleased to welcome a new Family Medicine 
faculty, Dr. Maleshea Hopkins as our Associate Dean of 
Osteopathic Medical Education in April of 2022. 

Antoinette Justice, DO, is a 2010 graduate of the 
Kentucky College of Osteopathic Medicine and a 2014 
graduate of the Pikeville Medical Center Integrated 
Family Medicine (FM) and Neuromusculoskeletal 
Medicine (NMM) Residency in Pikeville, Kentucky.  Dr. 
Justice also spent an extra year during medical school as 
an undergraduate fellow in the Osteopathic Principles 
and Practices Department.  Dr. Justice spent 3 years 
during her Residency working as adjunct faculty in the 
Osteopathic Principles and Practices Department.  Dr. 
Justice accepted a full-time faculty position at KYCOM 
July 2014 as an Assistant Professor in the Family 
Medicine and the Osteopathic Principles and Practices 
Departments.  In 2016 she took on the role of the 
Osteopathic Patient Care (OPC III and IV) course director.  
In September 2021, she was appointed as the Chair of 
Family Medicine.  Dr. Justice also has worked with the 
PMC Family Medicine and NMM Residency as a preceptor 
since July 2014. 

continued from page 31

Antoinette Justice, DO, is a 2010 graduate of the Kentucky College of Osteopathic Medicine 
and a 2014 graduate of the Pikeville Medical Center Integrated Family Medicine (FM) and 
Neuromusculoskeletal Medicine (NMM) Residency in Pikeville, Kentucky.  Dr. Justice also spent 
an extra year during medical school as an undergraduate fellow in the Osteopathic Principles and 
Practices Department.  Dr. Justice spent 3 years during her Residency working as adjunct faculty 
in the Osteopathic Principles and Practices Department.  Dr. Justice accepted a full-time faculty 
position at KYCOM July 2014 as an Assistant Professor in the Family Medicine and the Osteopathic 
Principles and Practices Departments.  In 2016 she took on the role of the Osteopathic Patient Care 

(OPC III and IV) course director.  In September 2021, she was appointed as the Chair of Family Medicine.  Dr. Justice 
also has worked with the PMC Family Medicine and NMM Residency as a preceptor since July 2014. 
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Running a practice takes everything you’ve got - 
elbow grease and legwork, work ethic and values, 
time and money.

We know how much it takes to make a practice your 
own. It’s why we’ve created malpractice insurance and 
financial services to take care of our own – doctors like 
you who have given everything to help others. 

Let us help you 
protect and grow 

what’s yours.
Visit profsolutions.com 

to get started.
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Winning Resident Scholarly Posters
First Place

Hassan Mohammed, MD, is a 3rd year resident at Baptist Health Deaconess 
Madisonville. He has a passion for providing care in the primary care setting 
and involvement in education. After graduation, he will be joining the residency 
program as a faculty preceptor.

 

Tehmina Khan, MD, is a graduate of Avalon University and current 1st 
year at Baptist Health Deaconess Madisonville. She chose family medicine to 
impact patients’ lives in a positive manner by emphasizing the importance of 
primary prevention, accessibility to healthcare, and forming multi-generational 
relationships.
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Winning Resident Scholarly Posters
Second Place (tie)

Alyssa Kozacek, DO, PGY-1, is a resident at Lake Cumberland Regional 
Hospital, the same hospital where she was born.  After attending The College 
of William & Mary in Virginia for her undergraduate studies and Lincoln 
Memorial University in Tennessee for medical school, she returned to Somerset 
to provide care within the full spectrum of family medicine.  In her free time she 
enjoys animal rescue, gardening, and losing to her 93-year-old grandmother at 
Scrabble.
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Winning Resident Scholarly Posters
Second Place (tie)

Smita Upadhyay, MD, MPH, PGY-3, is a third-year resident in the 
department of Family Medicine at the University of Louisville. She received 
her MD degree from BJ Medical College, Pune India and completed her MPH 
from the University of Louisville. She strives to integrate her clinical, research, 
and public health experience to deliver quality care to her patients. She lives in 
Louisville with her family. 

Rebecca Flora, MD, PGY-3, is currently serving as chief resident at 
University of Louisville’s family medicine residency. She completed her 
undergraduate education in biological sciences at UC Irvine before graduating 
from Ross University School of Medicine. Her interests in family medicine 
include aesthetic medicine, women’s health, and acute care. 

 
Arezoo Rajaee, MD, PGY-3, is a 3rd year Family Medicine resident 
at University of Louisville. She graduated from medical school at Tehran 
University of Medical Sciences. Her areas of interest are Academic Medicine, 
Hospital Medicine, and Intensive Care. 
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Winning Resident Scholarly Posters
Honorable Mention

Alexander H. Wade, MD, PGY Y-3, is from Lexington. Outside of Medicine, 
he enjoys spending time with his wife and new son, running and swimming, 
and playing ultimate frisbee. He also enjoys carpentry and making furniture 
out of barn wood. He describes the UK Family Medicine Department as having 
incredible support staff, residents, and faculty and he has been fortunate and 
blessed to train there. 

Tania Boyechko, MD, PGY-3, is from Versailles, KY.  Ouside of medicine, she 
enjoys spending time with her husband and family, hiking, exploring Kentucky 
and baking cakes. Additionally, she is actively involved in her church and helps 
with interpreting services from Ukrainian/Russian to English. She attended 
UK College of Medicine and really enjoyed her interactions with all the Family 
Medicine residents. Wonderful people make for a wonderful program. 
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BAPTIST HEALTH FAMILY MEDICINE 
RESIDENCY

A 50-year legacy, Baptist Health Deaconess Madisonville was the first Family Medicine Residency Program 
established in KY. Our residency program is an important part of Baptist Health Deaconess Madisonville’s vision 
to lead in clinical excellence, compassionate care, and growth to meet the needs of our community. We offer a 
comprehensive, three-year program of medical, behavioral, and practice management education. Our residents 
learn and practice in a fully integrated model of care as part of a PCMH clinic. Most of our graduates choose to 
practice in rural areas, where both physician and patient benefit from our excellent family medicine residency 
training. Our unopposed three-year program is home to 18 residents, supported & mentored by five-core faculty 
& the program director. This provides for extensive one-on-one mentoring, which we believe is key to the 
development of new physicians. We serve a six county, mostly rural area with a population base of greater than 
150,000.  The three graduates bring the total number of graduates to 254, since the program began in 1971. We are 
very proud to present the graduating class of 2022.

Jinee Brooks, MD
Inpatient Medicine

Baptist Health Deaconess
Madisonville Family Medicine & 

Emergency Medicine
Teamhealth & Integritas

Madisonville, KY

Paul Shahidi, MD       
Program Director  

Hassan Mohammed, MD
Outpatient Medicine

Baptist Health Deaconess
Madison Family Medicine 

Residency
Madisonville, KY

Ashhad Siddiqui, MD
Hospitalist

Orlando Health Dr. P. Phillips 
Hospital

Orlando, FL

Program Director: Paul Shahidi, MD • Phone Number: 270-825-6680
Fax Number: 270-825-7266 • Email: famdoc@bhsi.com • Website: BaptistHealth.com/fmresidency

Humza Ahmad, MD
Windsor University School of 

Medicine

 Gauty Athouriste, MD
Saba University School of 

Medicine

 Marium Iqbal, MD
Windsor University School of 

Medicine

 Mohammad Hadi Masood, MD
American University of 

Integrative Sciences School of 
Medicine

 Catherine Montz, MD
American University of Antigua 

College of Medicine

Welcome to our Class of 2024!

Congratulates the Class of 2022
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University of Kentucky East Kentucky 
Family Medicine Residency Program 

The University of Kentucky East Kentucky Family Medicine Residency Program is in Hazard, KY. The program is 
dual accredited by the Accreditation Council for Graduate Medical Education (ACGME) and the American Osteopathic 
Association (AOA) for four positions each program year. The program currently has a component of 14 residents. 
The program’s mission is to prepare family practitioners who are dedicated to meeting the health care needs of the 
people of rural Appalachia. The residents’ training is designed to prepare them for meeting the unique demands of a 
rural practice and for providing quality care in rural settings. Since the program’s beginning in 1991, 99 residents have 
completed their family medicine training.

Program Director: Wanda Taylor, D.O.
Phone Number: 606-439-3557, Ext. 83565 • Fax Number: 606-439-1131

Email: wanda.noble@uky.edu  • Web Site: https://ruralhealth.med.uky.edu/east-kentucky-family-medicine-residency-program 

Emily Carico, DO
Quantum Healthcare Associates

Hazard, Kentucky

Erica Schuster, MD
Kings Daughter Medical Center

Ironton and Burlington, Ohio

Joshua Proffitt, MD
Primary Care Centers of Eastern 

Kentucky
Hazard, KY

Shabd Arya, MD
Saint James School of Medicine St. 

Vincent and the Grenadines

Margaret Maggard Bocook, MD
Saint James School of Medicine Anguilla

Kaitlyn Hall, DO
University of Pikeville, Kentucky College 

of Osteopathic Medicine

Kennedy King, DO
University of Pikeville, Kentucky College 

of Osteopathic Medicine

Welcome to our Class of 2024!

Congratulates the Class of 2022

Wanda Taylor, DO
Program Director  



40 KENTUCKY ACADEMY OF FAMILY PHYSICIANS

Program Director:  Steven House, MD • Phone Number: 270-651-4865 • Fax Number: 270-651-4751
Email: shouse@tjsamson.org • Website: http://glasgowfmr.com/

Monica Chamorro, MD
University of Louisville/Glasgow 

Family Medicine Residency 
Glasgow, KY

Kartik Katragadda, MD
Parkridge Medical Center

Chattanooga, TN

Sharon Hampton, DO
Ascension St. Thomas Primary 

Care
Sparta, TN

Benjamin Kober, DO
Banner Health Clinic

Fort Collins, CO

UNIVERSITY OF LOUISVILLE/GLASGOW 
FAMILY MEDICINE RESIDENCY

The University of Louisville/Glasgow Family Medicine Residency program, established in 1997, is a 4-4-4 
university-affiliated, community-based, stand-alone program at TJ Samson Community Hospital in Glasgow, 
KY. We want our graduates to be competent to practice in any environment they choose, but our goal is to train 
physicians to provide high-quality medical care in rural communities. 

We are celebrating our 25th anniversary this year as the Class of 2022 becomes four of our 86 graduates.

Alyssa Anciro, MD
St. George’s University

 Mohammed Anwer, MD
Xavier University

Austin Hazlewood, DO
Lincoln-Debusk College 
of Osteopathic Medicine

John Kodatt, MD
University of the 

Americas

Welcome to our Class of 2025!

Congratulates the Class of 2022

CLASS OF 2022

Steven House, MD
Program Director  
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Lake Cumberland Regional Hospital 
Residency Program 

Lake Cumberland Regional Hospital Family Medicine Residency Program is in Somerset, KY. The 
program is accredited by the Accreditation Council for Graduate Medical Education (ACGME) for (6) 
positions each year. The program currently has a component of 18 residents.

The mission of Lake Cumberland Regional Hospital Family Medicine Residency Program is to 
train family physicians to practice in rural communities, providing the highest quality patient care 
available for the people they serve.

Program Director: Patrick Jenkins, MD  •  Residency Coordinator: 
Phone Number: 606-451-5092 • Fax Number: 606-451-5087 

Email: Patrick.Jenkins@lpnt.net • Web Site: gme.lakecumberlandhospital.com

Brianna Avitabile, DO
Lincoln Memorial 

University – DeBusk 
College of Osteopathic 

Medicine
 

 James Brown, DO
Lincoln Memorial 

University – DeBusk 
College of Osteopathic 

Medicine
 

 Bradford Layman, DO
Lincoln Memorial 

University – DeBusk 
College of Osteopathic 

Medicine

Swathi Mohankumar, MD
St. George’s University 

School of Medicine
 
 

Corey Morris, DO
Lincoln Memorial 

University – DeBusk 
College of Osteopathic 

Medicine
 

 Jaysie Smith, DO
University of Pikeville 
– Kentucky College of 
Osteopathic Medicine 

Samuel J. Anthony, DO
North Alabama 
Medical Center

Florence, AL

 Anne de Geus, MD
Forward Medical
Washington, DC

 
 

Blake T. Dixon, DO
Lake Cumberland 

Medical Associates
Somerset, KY

 

Amanda Erskine, MD
Ballard Health

Bristol, TN
 

 Richard A. Francesco, 
DO

Albany Medical Center 
Sports Medicine 

Fellowship
Albany, NY

Andrew Grose, DO
Ogden Clinic
Ogden, UT

  

Brandi Johns, DO
Taylor Family Medical 

Center
Campbellsville, KY

Welcome to our Class of 2025!

Congratulates the Class of 2022

Patrick Jenkins, MD
Program Director  
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University of Louisville 
– Owensboro Family 
Medicine Residency:

The University of Louisville Owensboro Family Medicine Residency is currently training thirteen residents, with 
six incoming interns. This year we will have our full class of eighteen residents. We are excited to graduate our first 
class of residents in June 2023! 

Dr. Darby Cole will be the new program director as Dr. Jon Sivoravong is retiring in June. He has years of 
experience in inpatient and outpatient care in Kentucky. He has been Associate Director of the residency program. 
Other core faculty at this site include Dr. Marshall Prunty who has experience in all aspects of family medicine – 
inpatient, outpatient, and obstetric care, Dr. James Price, a full-time outpatient family medicine physician, and Dr. 
Stephanie Hayden, a pediatrician who practices at the residency site and assists in coverage of the newborn nursery. 
Shirl Nafziger-Lyne, LCSW coordinates the behavioral Health aspect of the program and will be coordinating an 
Art of Medicine curriculum along with Dr. Prunty.

Program Director: Darby Cole, MD  •  Phone Number: (270) 688-2088
Email: darby.cole@louisville.edu  •  Website: https://www.owensborohealth.org/careers/about-family-medicine-residency/

Welcome to our Class of 2025!

Millie Babbs, MD
University of Kentucky College of Medicine

 Avery Buckles, DO
University of Pikeville, Kentucky College of 

Osteopathic Medicine

Brian Christensen, DO
Pacific Northwest University of Health 

Sciences, College of Osteopathic Medicine

CLASS OF 2022

 Zhen Arthur Lu, MD
Johns Hopkins University School of 

Medicine

Matthew Pearson, MD
Frank H.Netter, MD School of Medicine at 

Quinnipiac University

Eric Stewart, MD
University of Illinois College of Medicine

Darby Cole, MD
Program Director  
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The mission of the St. Claire HealthCare Family Medicine Residency Program is to develop and 
retain future physician partners in delivering a Healing Ministry to our rural populations by focusing 
on the Heart of Family Medicine. The St. Claire HealthCare Family Medicine Residency Program is 
an ACGME accredited residency training program sponsored by the University of Kentucky College of 
Medicine and based at St. Claire HealthCare in Morehead, KY. 

Laura Hornback, MD
University of Kentucky
College of Medicine

Lauren O. Burke, MD/MPH
Outpatient Family Medicine

Baptist Health
New Albany, IN

Briana Ishmael, DO
University of Pikeville, 
Kentucky College of 

Osteopathic Medicine

Brian Kerley, DO
Hospitalist

Baptist Health
Richmond, KY

Jacob Sifers, DO
University of Pikeville, 
Kentucky College of 

Osteopathic Medicine

Maria “Rosi” Marshel, DO
Emergency Medicine 

Fellowship
University of Tennessee at 

Jackson
Jackson, TN

Holly Ann Toy, DO
University of Pikeville, 
Kentucky College of 

Osteopathic Medicine

Sara Whitt, DO
Undecided   

Program Director: Craig Burrows, MD, FAAFP • Phone Number: (606) 783-6455 • Fax Number: (606) 784-2767
Website: https://www.st-claire.org/education/family-medicine-residency

Welcome to our Class of 2025!

Congratulates the Class of 2022

UNIVERSITY OF KENTUCKY RURAL (MOREHEAD) 
FAMILY MEDICINE RESIDENCY PROGRAM

Craig Burrows, MD, 
FAAFP

Program Director  
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CLASS OF 2022

ST. ELIZABETH FAMILY MEDICINE RESIDENCY
St. Elizabeth Healthcare is a dynamic health system committed to a leadership position in Family Medicine Residency 

education. Our financially solid system (AA bond rating) has provided quality clinical experiences for family medicine residents 
for over 47 years, while addressing community needs throughout the Northern Kentucky region. Our vision is to become one of 
the healthiest communities in the US, and our residency program and graduates contribute much to that vision. We expanded 
our program from an 8-8-8 program to a 10-10-10 program, successfully completing our expansion in July 2021.

Our 2022 graduates are excited to begin their diverse next steps including roles in ambulatory practices, mixed inpatient 
and outpatient offices, hospitalist roles, and fellowship training in Sports Medicine, OB, and OMT.  We wish them the very best 
in their future careers and thank them for all they have taught us over the past three years!

Program Director: Karl M. Schmitt, M.D., MBA, FAAFP • Phone Number: 859-301-3841 • Fax Number: 859-301-3820
Email: Karl.Schmitt@stelizabeth.com • Website: stelizabeth.com

Adrian Acosta, MD
In-Patient Medicine

St Elizabeth Physicians – Hospitalist
Northern Kentucky and Indiana 

locations

Marye Margaret Boggs, MD
OB Fellowship Training

St Elizabeth Physicians/St Elizabeth 
Healthcare

Edgewood, Kentucky

Benjamin Collard, MD
Sports Medicine Fellowship 

Training
University of Louisville 

Louisville, Kentucky

 Harjodh Dhillon, DO
In-Patient Medicine

St Elizabeth Physicians – Hospitalist
Northern Kentucky and Indiana 

locations

Amanda Evans, DO
Outpatient and In-Patient Medicine

St Elizabeth Physicians
Belleview, Kentucky

Seth Carmichael, DO
University of Pikeville 

Shelby (Lesak) Carmichael, DO
University of Pikeville, Kentucky 
College of Osteopathic Medicine

Alyssa Dickerson, DO
Edward Via College of Osteopathic 

Medicine 

Ramsi Dykes, DO
Edward Via College of Osteopathic 

Medicine

Jessica Ferrer Martinez, MD
University of Cincinnati College of 

Medicine

	  

Congratulates the Class of 2022

Karl M. Schmitt, MD, 
MBA, FAAFP

Program Director  

 Nathan Gordon, MD
Outpatient and In-Patient Medicine

St Elizabeth Physicians
Covington, Kentucky

Mfowethu Langeni, DO
Family Medicine Residency Training

Edgewood, Kentucky

Danielle Myers, DO
Outpatient Medicine

St Elizabeth Physicians
Butler, Kentucky

Kodie Stone, MD
In-Patient Medicine

St Elizabeth Physicians – Hospitalist
Northern Kentucky and Indiana 

locations

Shelly Tat, DO
ONMM3 Fellowship Training
Cleveland Clinic South Pointe 

Hospital
Warrensville, Ohio

Garrett Kandell, MD
Wright State University Boonshoft 

School of Medicine

Aaron Blain Moorhouse, DO
Idaho College of Osteopathic 

Medicine

Sarah Parker, MD
University of Louisville School of 

Medicine

 Sarah Taylor, MD
University of Kentucky College of 

Medicine

Cassandra (Caudill) Wampler, MD
University of Kentucky College of 

Medicine

Welcome to our Class of 2025!
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University of Kentucky (Lexington) Family and 
Community Medicine Residency Program

Over the last 48 years, our residency program has trained 307 graduates, with the majority practicing in Kentucky 
after graduation. Our mission statement demonstrates our three-fold purpose to recruit excellent students, to 
provide exceptional training individualized to the residents’ needs, and to graduate family physicians who will 
become well-respected clinicians in their community. Our training encompasses experiences at the University of 
Kentucky Chandler Hospital, as well as providing continuity hospital care in a smaller, patient-centered environment 
at University of Kentucky Good Samaritan Hospital, both within UK Healthcare. We also utilize community sites in 
Lexington and surrounding rural communities, allowing our program to have the best of both worlds and prepare 
our residents for a wide variety of patient care needs. We are very proud of our 2022 Graduates!

James Bastin, MD
London Women’s Care

London, KY

 Tania Iliashenko, MD
Baptist Health Medical Group Family 

Medicine
Lexington, KY (Tates Creek Centre)

Tyler Harrell, DO
Outpatient Care
Charlotte, NC

 

Constance Lents, MD
Sports Medicine Fellowship

University of Arkansas for Medical 
Sciences

Catherine Stacks, MD
Sports Medicine Fellowship

University of Kentucky
 

Alexander Wade, MD
Baptist Health Brannon Crossing

Nicholasville, KY

Devin Clark, MD
University of Louisville 

School of Medicine

Carolyn Del Chiaro, MD
University of 

Kentucky College of 
Medicine

Graham Hall, MD
University of South 
Carolina School of 

Medicine – Columbia

Chandler Maguet, MD
University of 

Kentucky College of 
Medicine College of 

Medicine

Kyle Polley, MD
University of Louisville 

School of Medicine

 

Poulomee Tripathi, MD
Northeast Ohio 

Medical University

Program Director: Archana Kudrimoti, MBBS (MD), MPH  • Phone Number: 859-323-8328 • Fax Number: 859-323-6661 
Email: archana.kudrimoti@uky.edu  Website: https://familymedicine.med.uky.edu/family-and-community-medicine-residency-program

Welcome to our Class of 2024!

Congratulates the Class of 2021

Archana Kudrimoti, 
MBBS (MD), MPH

Program Director  
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University of Louisville Family 
Medicine Residency

It’s happening here! At the University of Louisville Family Medicine Program, we are making some 
changes to strengthen our program. We recently opened a residency clinic-U of L Physicians Family 
Medicine-Churchman Avenue-on the campus of the University of Louisville Mary and Elizabeth 
Hospital. This change will allow our residents to care for a community that has been a primary care 
desert. In August, we will start caring for our patients in their community by moving our Family 
Medicine Hospital Service to the Mary and Elizabeth Campus. In this way, we will create a hybrid 
academic and community experience for our residents. 

We are excited to welcome our class of 2025 as we bid well wishes to our class of 2022.

Anam Fatima, MD
Louisville, KY

 

Rebecca Flora, MD
Fresno, CA

 

Zachary Grove, MD
St E Fort Mitchell Primary 

Care
Fort Mitchell, KY

Méghane Masquelin, DO
Sports Medicine 

Fellowship
Ascension Health 

Resurrection Hospital
Chicago, IL

Program Director:  Luz Fernandez, MD • Phone Number: 502-852-5499 • Fax Number: 502-852-4944
Website: http://louisville.edu/medicine/departments/familymedicine

Welcome to our Class of 2025!

Congratulates the Class of 2022

Felipe De La Barra, MD
University of Kentucky 
College of Medicine

Bachar Hadaie, MD
American University 

of Beirut

Santrupthi 
Kemparajurs, DO

University of Pikeville, 
Kentucky College of 

Osteopathic Medicine

Colby Loew, MD
University of Louisville 

School of Medicine

 

Karen Guilkey 
Reynolds, MD

University of Louisville 
School of Medicine

 Emily Roby, DO
University of Pikeville, 
Kentucky College of 

Osteopathic Medicine

Ashley Shaw, MD
Saba University School 

of Medicine

 

Alison Shuff, DO
University of Pikeville, 
Kentucky College of 

Osteopathic Medicine

CLASS OF 2022

Luz Fernandez, MD
Program Director  

Claudiu Moisa, MD
Geriatric Fellowship, 

University of Louisville
U of L Health Primary Care

Eminence, KY

Arezoo Rajaee, MD
Anesthesiology Residency

Warren Alpert Medical 
School of Brown 

University
Providence, RI

Peter Robuck, MD
U of L Health Primary 
Care-Ormsby Station

Louisville, KY

 

Smita Upadhyay, MD, 
MPH

Axis Medical Center
Minneapolis, MN
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For information regarding the NORCAL Group acquisition    > > >        ProAssurance.com

treated fairly
HEALTHCARE 

PROFESSIONALS

With the recent acquisition of NORCAL Group, 
ProAssurance is now the nation’s third largest  
medical professional insurance carrier with  

claims and risk management expertise  
in every major healthcare region. 

Meet the new best-in-class, where  
the principle of fair treatment guides  

every action we take in defense of  
our medical professionals.
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Used in energy  
metabolism in the body.

Niacin

      
       

13 Ways MILK

   C
an Help Your Body

Helps build and maintain 
strong bones and teeth.

Calcium

Helps build and repair 
tissue. Helps maintain a  
healthy immune system.

Protein

Helps build and maintain 
strong bones and teeth. 
Helps maintain a healthy 
immune system.

Vitamin D

Helps build and maintain 
strong bones and teeth, 
supports tissue growth.

Phosphorus

Helps keep skin and 
eyes  healthy; helps 
promote growth.  Helps 
maintain a healthy 
immune system.

Vitamin A

Helps your body use  
carbohydrates, fats and 
protein for fuel.

Riboflavin

Helps with normal blood 
function, helps keep the 
nervous system healthy.

Vitamin B12

Helps your body use  
carbohydrates, fats and 
protein for fuel.

Pantothenic Acid

Helps maintain a healthy  
immune system, helps 
support normal growth 
and development and 
helps maintain healthy 
skin. 

Zinc

Helps maintain a healthy 
immune system, helps 
regulate metabolism and 
helps protect healthy 
cells from damage.

Selenium

Necessary for proper 
bone  and brain 
development during  
pregnancy and infancy; 
linked to cognitive 
function in childhood.

Iodine

Helps maintain a healthy 
blood pressure and 
supports heart health. 
Helps regulate body 
fluid balance and helps 
maintain normal muscle 
function.
*Source: USDA FoodData Central. FDA’s Daily 
Value (DV) for potassium of 4700 mg is based on 
a 2005 DRI recommendation. In 2019, NASEM 
updated the DRI to 3400 mg. Based on the 2019 
DRI, a serving of milk provides 10% of the DRI. 
FDA rule-making is needed to update this value 
for the purpose of food labeling.

Potassium*

16% Daily Value

25% Daily Value

15% Daily Value

20% Daily Value

15% Daily Value

30% Daily Value

50% Daily Value

20% Daily Value

15% Daily Value

10% Daily Value

10% Daily Value

60% Daily Value

10% Daily Value

The % Daily Value (DV) tells you how much a nutrient in a serving of food contributes to a 
daily diet. 2,000 calories a day is used for general nutrition advice.

Source: USDA FoodData Central online at https://fdc.nal.
usda.gov/. Mean values calculated from database entries 
across all fat levels of plain vitamin D-fortified fluid milk in 
Legacy, Foundation, and Survey (FNDDS) data sources. 

One serving of MILK contains many of the 
essential nutrients your body needs, including:

One serving of MILK contains many of the 
essential nutrients your body needs, including:


